Łuéchogh Túé

Newsletter

February 2020 Edition

CENOVUS PLEDGES $50M
FOR HOMES IN INDIGENOUS COMMUNITIES

2
January
in Review
- Chief Roger Marten Makes
History in Calgary
- Caribou North Live Stream
- Bill S-3 Presentation

6
In-Depth

7
Upcoming Events

- Understanding Bill S-3
- Addressing The Drug Crisis
- Tips For Gaining and
Maintaining Employment

- Valentines Day Social
- Youth Meeting
- Family Swimming
- Bowling Night

10
Department
Calendars
- Youth and Family Events
- Health
Cold Lake
First Nations
Newsletter
- Social
Development
- Language and Culture

1

January In Review

Cenovus pledges $50M for new homes
January 29, 2020

Calgary company says funding is part of commitment to reconciliation
Cenovus Energy Inc. has pledged $50 million to build homes in six Indigenous communities near its oilsands projects
in northern Alberta.
The investment, the company says, is a way to “contribute to reconciliation with Indigenous peoples.”
The funding will be broken down into a $10-million yearly contribution for five years to build about 200 homes in the
communities of Beaver Lake Cree Nation, Chard Métis Local 218, Chipewyan Prairie Dene First Nation, Cold Lake
First Nations, Conklin Métis Local 193 and Heart Lake First Nation.
“We can’t solve the Indigenous housing crisis by ourselves, but through this initiative, we have the opportunity to
significantly improve the lives of many families currently living in overcrowded and unsafe conditions,” CEO Alex
Pourbaix said in a press release.
Cenovus, one of Canada’s largest oil and gas companies, has two producing oilsands operations in northeastern
Alberta: Christina Lake and Foster Creek. Neighboring First Nations have been dealing with a housing crisis for
years. A recent United Nations report has called the situation across Canada “abhorrent.”
Pourbaix said he’s seen the substandard conditions himself.
“Everybody has to pick what their priorities are,” Pourbaix told reporters after the announcement. “You can’t solve
every problem in the world.”
“In our case … we made a very conscious decision that we were going to be focused on the environment, in particular,
GHG intensity, First Nation communities, land, water,” he said.
Pourbaix described the funding Thursday as the largest community investment in the company’s history.

Skills Training
The homes will be built with guidance from community leadership, Pourbaix said, and involve training programs to
pass on skills that can be used to maintain the homes in the future. Should the program be successful, Cenovus says,
the company will consider extending the commitment to $100 million over 10 years.
“We don’t want to helicopter in prefab homes built in Edmonton or Calgary,” Pourbaix said.

Six community leaders attended the announcement, including:
•
•
•
•
•

Chipewyan Prairie Dene First Nation Chief Vern Janvier.
Cold Lake First Nations Chief Roger Marten.
Heart Lake First Nation Chief Curtis Monias.
Beaver Lake Cree Nation Coun. Shirley Paradis.
Conklin Resource Development Advisory Committee board member Val Quintal, to represent Conklin
Métis Local 193.
• Chard Métis Local 218 president Raoul Montgrand.
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Cenovus pledges $50M for new homes (cont)

Roger Marten, Cold Lake First Nations Chief, speaks at a news conference regarding a major housing investment by Cenovus on Thursday, Jan. 30, 2020. Azin Ghaffari/Postmedia

A lack of affordable housing has been a concern in a number of communities in northeast Alberta, the epicenter of
the province’s massive oilsands industry.
The situation has led to calls for permanent housing and the development of Indigenous-driven housing strategies.
Cold Lake Chief Roger Marten said his nation is facing an ongoing crisis with only 300 homes
for about 3,000 band members. With a shortage of funding, he said, they’ve had to focus on
renovations to meet their housing needs.
“With Cenovus coming aboard with the initiative, it’s actually a light at the end of the tunnel for us,
so to speak,” Marten said.
Cenovus’s housing pledge follows the company’s commitment this month to target a minimum of $1.5 billion of
additional spending with Indigenous businesses over the next 10 years.
The company says it has already spent $3 billion over the past decade with Indigenous businesses.
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January In Review

Caribou North Live Stream
January 16, 2020
Fin MacDermid from the Lands and Resource Department and Councilor Kelsey Jacko, hosted an interactive
Facebook live presentation on the recent Caribou North Policy signing. Social media has become a highly
effective communication tool with community members and CLFNS looks forward to hosting many more
of these style of presentations. Full replay of this video and others are available on the CLFNS official
YouTube page: www.youtube.com/coldlakefirstnations.
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January In Review

Bill S-3 Presentation
January 29, 2020
Tribal Chief Ventures Inc, hosted a very impassioned and informative presentation on Knowing Your
Rights as Indigenous People. Topics included Understanding Human Rights and Legal Interpretation of
Recent Bills and Legislation. Stephen Nichols from Indigenous Services Canada gave a presentation on
Bill S-3 and opened the floor to a very heated question and answer period. Many concerns were raised
about handling the influx of new members, funding, and the future of ISC.
CLFNS live streamed the event and broadcast it through their Facebook page. Replay of the presentation
will be made available through our YouTube page: www.youtube.com/coldlakefirstnations.

An excerpt from Mervin Grandbois’ statement while addressing Bill S-3
“ According to their Adjudicator Act, equity prevails
over common law. Our land is our EQUITY. Last year
Justin Trudeau admitted he or Canada DOES NOT
HAVE TITLE to our land. Without LAND you cannot
make laws about land or the original peoples of this
land. Blood quantum is part of making a horse ineligible
to run in a horse race, becoming Canadian? None of
us are Canadian. We are what we are born as, like
me I am Denesuline. Others here are Cree or Blood
or Blackfoot. The Government of Canada has no
jurisdiction over our Original Peoples, so what do the
governments of corporate Canada think they are doing
making laws that WE HAVE TO FOLLOW.
Canada needs to go back to the beginning, not to

YOUR LAWS. These are propaganda to make our
people forget who we are. YOU THE GOVERNMENT
HAVE NO JURISDICTION TO USE YOUR LAWS.
TELLING US IS NOT WHAT WE WANT OR TOLD
YOU WE WANT. How much does it cost to bring
someone like you to attend these meetings? Aren’t
you paid to do your job already? That’s double
dipping according to you laws. What the heck do you
mean pass STATUS?. We are TREATY people, you
can’t TELL US WE ARE STATUS WHEN WE KNOW
WE ARE TREATY! Canada’s court system has no
jurisdiction to make laws pertaining to us ORIGINAL
PEOPLES. WE ARE NOT CITIZENS WE ARE TRIBAL
MEMBERS.”
Cold Lake First Nations Newsletter
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In-Depth

Understanding Bill S-3
Crown-Indigenous Relations and Northern Affairs (CIRNA) estimates that between 28,000 and
35,000 individuals will initially become eligible for Indian status as a result of Bill S-3.
Descendants of the individuals who gained Indian status under Bill S-3 will also be eligible to register under the
amended rules set out in the Indian Act. Thus, the number of additional individuals who will gain Indian status as
a result of Bill S-3 will increase in the decades to come. Children of those registered under Bill S-3 will gain status
under 6(1) if their other parent also had status. Otherwise, they will gain status under 6(2).

Bill S 3 to amend the Indian Act to eliminate known sex based inequities in
Indian registration.
The Cousins Issue: The differential treatment of first cousins whose grandmother lost status due to marriage with
a non Indian, when that marriage occurred prior to April 17, 1985.
The Siblings Issue: The differential treatment of women who were born out of wedlock of Indian fathers between
September 4, 1951 and April 17, 1985.
In its decision, the Court also advised (in obiter) that legislative amendments to address inequities in Indian
registration not be limited to the specific facts in the Descheneaux case. With this in mind, the proposed
amendments will also address:
The Issue of Omitted Minors: The differential treatment of minor children, who were born of Indian parents or
of an Indian mother, but lost entitlement to Indian status because their mother married a non Indian after their birth,
and between September 4, 1951 and April 17, 1985.
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In-Depth

Understanding Bill S-3 (cont)
The Cousins Issue
The Issue: The differential treatment in the acquisition and transmission of Indian status that arises among first
cousins of the same family depending on the sex of their Indian grandparent.
The Effect: Grandchildren of Indian women can acquire Indian status under subsection 6(2) of the Indian Act , but
cannot transmit status to their children if they parent with a non Indian.
Comparator Group: Grandchildren of Indian men are registered under subsection 6(1), which enables them to
transmit Indian status to their children, regardless of whether they parent with a non Indian.
Amendments will liminate the differential treatment of grandchildren and great grandchildren of women who had
married non Indian men. Entitlement to registration under subsection 6(1) of the Indian Act would be extended to
the grandchildren and great grandchildren of Indian women registered, or entitled to registration, under
paragraph 6(1)(c) when they are born before April 17, 1985, or after April 16, 1985, of parents married before
April 17, 1985.
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In-Depth

Understanding Bill S-3 (cont)
The Siblings Issue (Women Born Out of Wedlock to an Indian Father)
The Issue : The differential treatment in the ability to transmit Indian status between male and female children
born out of wedlock of an Indian father between the September 4, 1951 and the April 17, 1985 amendments to the
Indian Act .
The Effect: Indian women born out of wedlock between the 1951 and 1985 amendments to an Indian father, and
who obtained Indian status under subsection 6(2), are more limited in regards to the transmission of Indian status
to their children and cannot transmit status to their descendants (unless their child’s father is a status Indian).
Comparator Group: Indian men born out of wedlock to an Indian father who are registered under subsection
6(1 can transmit status to their children regardless of whether they parentwith a non Indian woman.
The siblings issue would be addressed by eliminating the differential treatment of male and female children of
Indian men, who were born out of wedlock between the Indian Act amendments of September 4, 1951 and April
17, 1985.
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In-Depth

Understanding Bill S-3 (cont)
The Issue of Omitted Minors
The Issue: Minor Indian children born to Indian parents or to an Indian mother could be removed from the Indian
Register if their mother married a non Indian between September 4, 1951 and April 17, 1985 if they were still
unmarried minors at the time of their mother’s marriage.
The Effect: At present, these individuals would be entitled to Indian status under paragraph 6(1)(c) of the April
17, 1985 Indian Act , which would allow them to transmit status to the next generation under subsection 6(2). If the
children of these individuals parent with a non Indian their off spring would not be entitled to registration because
of the operation of the second generation cut off. In addition, the grandchildren of individuals entitled under 6(1)
(c) who lost status as a result of their mother’s marriage to a non Indian are not eligible for registration pursuant to
the 2010 Gender Equity in Indian Registration Act (Bill C 3)
Comparator Group: If an Indian man has children who are registered, and he subsequently married a non Indian prior to April 17, 1985, there is no impact on the entitlement to registration of his children, or in turn, their ability
to transmit eligibility to Indian status to their children.
Amendments will ensure that an individual’s ability to transmit status is not affected by their mother’s marriage to a
non Indian, when that marriage occurred after that individual’s birth.

Cold Lake First Nations Newsletter
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In-Depth

Addressing the Drug Crisis
There are at least 31 known illegal drug users and dealers living within our nation.
The Cold Lake RCMP have stepped up thier initiative to reduce drug related crimes on CLFNS. According
to recent RCMP crime stats, from 2018-2019 drug offences went from 5 per year to 73. Comparatively
the city of Cold Lake went from 73 per year to 69.
As a community we need to work together to end this crisis. We need to stop protecting and enabling
users and dealers.
We need to protect our children and elders and our community members.
We need to ask ourselves, what are you willing to do to protect your community?
If you or a loved one are struggling with addiction, there are many resources that are available to you.
Addiction Services - 5013 51 street, Cold Lake. Ph: 780-812-1041 or 780-594-7556
Opioid Dependency Program - 4902 50 Ave, Bonnyville. Ph: 780-826-8034

10 Cold Lake First Nations Newsletter

In-Depth

Tips for Gaining and Maintaining Employment
The Employment and Training department has compiled a great list of tips to help
you gain and maintain employment.
To Gain Employment
• Be ready, willing and able. Have your personal situation good as much as you can, so your
good to go to work long term.
• Be ready for the demands of work in case you need to work long hours or evenings, nights or
weekends and have a plan!
• Be knowledgeable of your resources – Childcare, Employment resources etc. and access them
as you need them!!!
• Be prepared – Transportation, drivers license, suitably dressed for work, if you don’t have
something, have a plan to get it!
• When applying for employment, read and know what the job description contains. The job
description is the key to ensuring you have the qualifications. As well as adjusting your cover
letter and resume, as per job request.
• References – have references that you have contacted that can provide supports as employment
reference. – Former supervisor, coworkers, customers, colleagues, teachers, support providers
etc. remember to ask them ahead of time.
• Have a great attitude! Do not get discouraged! Believe in yourself because you can!!! Your
attitude helps you get the job you want! Be positive that you will not only get the job, you will do
great at it!
• Job search: Keep a list of who you have applied to and contacted and how. You can follow up
on jobs that you’ve applied for.
• Keep a copy of the job posting so you can refer to it when you get a call back and at the
interview.

To Maintain Employment
• Always be on time or early is preferable and ready to work. Be knowledgeable when you work,
plan, be prepared.
• Your coworkers & customers depend on you to be there, to do your part, always show up for
work!
• Don’t be afraid to ask questions! Or ask for support. It’s a good thing to learn all about your job
and how to do it. There is support all around you!
• Make it better! Learn your job and do it the best you can! This helps you in the long run by
gaining transferable skills and knowledge to reach the top.
• Go over and above!! Take initiative and see what needs to be done and do it! Make your
workplace better because you are there!!!
• Take additional training to grow and progress in your employment to make it into your career.
• Be a mentor and support to others. The better you are at managing your personal life, the better
off you are. Look at those around you who are successful in their career. What habits or ways of
living can you bring into your life to build your success? Are you ready to do that? Remember, it
doesn’t hurt to ask for help!
• Goals! Always have goals!! Plan to learn all about the job and work at it until you are a master!
• Think long term – Plan to stay in a job long-term because this benefits you in knowledge and
experience and helps you build your career!
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Upcoming Events

Youth Meeting
February 18
5pm, English Bay
Snacks will be served
Call Roberta @ 780-815-0346 for more information

Family Swimming
February 21
6-8pm, JJ Parr
Deadline for registration is Thursday Feb 20 @ 3pm
Call Roberta @ 780-815-0346 for more information

Let’s Learn Our Dene Language
Every Wednesday
5pm, English Bay

Bowling Night
February 20
5pm, Marina Bowling Center
All Registrations must be
Before Wed Feb 19th @ 3pm – Ph.780 639-9906/780-815-0346
Please Note: Come a little earlier so others aren’t waiting...

Movie Matinee
February 22
1pm, Grand Square Cinema
Call Roberta @ 780-815-0346 for more information
Limitations are 3 ticket passes per family.
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Upcoming Events

For more info contact Judy Nest at 780-594-1471or judy.nest@clfns.com
Cold Lake First Nations Newsletter
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Department Calendars

Youth and Family Events

For any and all inquires about the programs listed. Please call the name attached to it. Pamela Scanie 780-594-1471 ~ Loretta
McFeeters 780-594-2473 Ext 2207 ~ Roberta Nest 780-639-9906 ~ Rita Billette 780-594-2473 ~ Judy Nest 780-594-1471

Health Calendar
Doctor Clinic & Dietician
Please call the Health Centre to
book your appointment.
WBC (Well Baby Clinic)
Contact Lillian to book an
appointment.
Crib Night
Contact Mary to register.
MCH
Contact Rita to register
Diabetic Social & Healthy
Heart Club
Contact Brittany for more
information.
AHS Presentation – Maintaining Health Relationships, Please Call Lillian to register.
Breastfeeding Support Group – 10 am – 12 pm, please call Kristina to register or for any questions
Empowering Women – Please call Kristina to register.
CLFN Health Centre 780-594-2473 Fax 780-594-0084
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Department Calendars

Social Development
Are You a Victim
of Crime?
You have rights and
can access services,
support, information
& referrals
Cold Lake Victim
Services will be at
Integrated Services
on:

Language & Culture

Dene Wellness
Feb 06
Feb 10
Feb 11
Feb 14
Feb 18
Feb 24
Feb 28

10 am - 3 pm
1 pm - 3:15 pm
10 am - 3 pm
9 am - 2 pm
1 pm - 3:15 pm
1 pm - 3:15 pm
9 am - 2 pm

English Bay Centre

Det’anichok Zae ~ Eagle Moon
NOTE: All activities are at the PLC Building except for Drumming and Rabbit
Snaring which will be held at LeGoff School. Dene 201 and Dene 116 are
UnBQ courses.

Feb 05 10 am - 2 pm
Feb 12 10 am - 2 pm
Feb 19 10 am - 2 pm
Feb 26 10 am - 2 pm
To make an appointment,
Contact us at:
780-594-3302 ext.3
Cold Lake Victim Services

OFFICE HOURS: Mon – Thurs 8:30 am - 4:30 pm Fri 8:30 am - 2:00 pm
Office: 780-594-7168 Cell: 780-545-9073
Email: lynda.minoose@clfns.com or mariah.palinrussell@clfns.com
Cold Lake First Nations Newsletter
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Medical Subsity Program

Medical Subsidy Program
Disclaimer
•
•
•
•

This program is not a Treaty Right and is not intended to replace or infringe Treaty Rights to health.
The Medical Subsidy Program cannot replace employer group health insurance.
CLFN members who opt out of employer group health are not eligible.
The Medical Subsidy Program is intended to cover the shortfalls within Non-Insured Health Benefit Program(NIHB)
and/or employer group health insurance when applicable.
• Any children must be a member of CLFN and must be registered within 1 year and 6 months of birth, otherwise they will
not be eligible for further assistance.

Program Overview General Public 0-64 years of age
• Dental - $1000/fiscal year, Dentures - $2500 top plate/ $2500 bottom plate- per person/8yrs.
• Prescriptions – 100% CAD All prescriptions will be eligible.
• Services Fees – program to cover $750 per fiscal year – which includes acupuncture, chiropractor, podiatry,
rehabilitation physiotherapy. No shows/missed appointments fees are ineligible.
• Vision - $300/fiscal year this includes eye examinations, prescription lens & frames, contact lenses and surgeries.
• Orthodontic – (17 yrs & under only) to cover 70% of total cost of the treatment plan (once in a life time)
• Required Aids to living - $500 per fiscal year.
• Oxygen – 100% (prescription required
• Form Fees – 100% person/fiscal year. For fees or costs related to AISH forms.

Elder Medical Subsidy Program (65 years & older only)
•
•
•
•

As per program over view guidelines listed
Dental - $1500/fiscal year, Dentures - $4000 bottom plate/ $4000 top plate, Prescriptions – 100%,
Services Fees - $1000/fiscal year, Optical - $500/fiscal year (1 pair a year),
Aids to Daily living - $1000/fiscal year, Oxygen – 100%, Form Fees – 100%/fiscal year.

Conditions of Eligibility to apply
•
•
•
•

Must be a registered Cold Lake First Nations member
Must provide copies of denial or approval letters from Non-Insured Health Benefits.
If CLFN member has additional health benefits a statement from provider outlining what is approved and denied
All requests must be supported by medical documentation and proposed treatments plans when necessary.

Fiscal Year
• April 1 – March 31
• Once program dollars are exhausted for the fiscal year, program will be suspended until the new funding year.

Payment information when requesting reimbursement
•
•
•
•
•

Required original receipt (photocopies will not be accepted or reprints)
Must have all receipts taped to an 8x10 blank paper.
FNIBH approval or denial statement.
Employee benefits statement if applicable
Application must be filled out & signed by client who received services. Parents/or guardians must sign on behalf of
minors.

Please Contact: Kim Machatis @ 780 594 2473 ext. 2212 Email @ medical.subsidy@clfns.com
Mailing Address: Cold Lake First Nations Health Services PO Box 8100 Cold Lake, AB T9M 1N1
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Medical Transfer

Medical Transfer
Local Appointments
•
•
•
•

2 hour notice is required to coordinate pick up times. Escort/parents required for clients 15 years of age or younger.
MT will only pick up the client/escort ONLY no other passengers allowed, unless pre-approved by MT coordinator.
Be prepared to be picked up 1 hour before appt. Notify MT if you need to cancel your pick up.
We will only transport to Bonnyville for Specialist appointments only.

All specialist appointments must be pre-approved by the Regional Office in Edmonton before any services
will be provided.
Please keep in mind that NOT all early morning appointments will be approved for overnight
accommodations. They may be deemed a day trip. Please have all appointments in as soon as possible.

Edmonton Referral Services - Please contact 1 800 514 7106 upon arrival in Edmonton
To receive Edmonton Referral Service for Specialist appointments clients need to contact Kimberly Machatis at the CLFN
Health Centre prior to their appointment. All specialist appointments MUST BE PRE-APPROVED and entered into
the MTS system along with all the paperwork required. MT requires at least 1 week or more notice for all specialist
appointments, so that all necessary arrangements can be made on time.
• A Referring Letter (letter stating which doctor or clinic referred you to the specialist) or Requisition (letter stating the
appointment info). The referral must be made by a local physician. Without the necessary paperwork no services
will be provided.
• Please provide name, date, time, address and telephone number for the specialist.
• Services provided: Bus ticket - for client/escort (if required), Cab – to and from Cold Lake Bus Depot, meals/
accommodations.
• Private Vehicles mileage (590km x 0.185 = $109.15) will only be provided on a reimbursement basis only from Health
Canada. NO CHEQUES or CASH is provided for gas money. Client must get a confirmation of attendance
letter/note; fill out and sign the reimbursement form, mail it to Health Canada and the cheque will be issued from
Health Canada in Ottawa, For round trip appointment reimbursement, please provide ITEMIZED meal receipts only,
parking only and the confirmation letter/note. The cheque will be mailed at a later date and/or will be deposited in
your bank account if you mailed in your direct deposit slip.

For more information please contact Kimberly Machatis at Medical Transfer 780 594 7187

Cold Lake First Nations Newsletter
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Emergency Contacts

Emergency Contact List
POLICE EMERGENCY CALL 911

Dene Wellness
780-594-1471

Cold Lake R.C.M.P.
24 Hours 780-594-3301
Office Hours 780-594-3302

PUBLIC WORKS
780-594-1073

Victims Services
Dave Zimmerman 780-594-3302 ext.3

Dangerous Goods
24 Hours 1-800-272-9600

Cold Lake Ambulance Authority
780-594-6674

Poison Centre 24 Hours
1-800-332-1414

Cold Lake Healthcare Centre
780-639-3322

CANADA SUICIDE PREVENTION
1-833-456-4566 OR TEXT 45645

Bonnyville Health Centre
780-826-3311

Power Outages Atco Electric
1-800-668-5506

CLFN Emergency Management
John Piche 780-545-6113

Gas Emergencies Northeast Gas
780-826-4002

CLFN Health Centre
780-594-2473

Alberta One-Call
1-800-242-3447
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